
R E P O R T E R  N A M E
N O T  R E Q U I R E D ,
C A N  R E P O R T  A S

B Y S T A N D E R

A L L  I N C I D E N T S  B I G  O R
S M A L L ;    B I A S -

R E L A T E D  O R
S U S P E C T E D

2 - 4
D A Y S

C A N  B E
A N O N Y M O U S

 N A M E
R E Q U I R E D  B U T  
 C O N F I D E N T I A L

N O T
A N O N Y M O U S

N O T
A N O N Y M O U S

N O T
A N O N Y M O U S

I N C I D E N T S ,
S U S P E C T E D

S I T U A T I O N S ;  D O E S N ' T
N E E D  T O  B E

H A R R A S S M E N T

A N Y  C O N F L I C T ,
E S P E C I A L L Y

I N V O L V I N G  U N E Q U A L
P O W E R  D Y N A M I C S

O V E R W O R K ,  O T H E R
C O N T R A C T
B R E A C H E S

I N C I D E N T S  A N D
A R E A S  O F

I M P R O V E M E N T
W I T H I N  T H E

D E P A R T M E N T

N O T  F O R  O F F I C I A L
R E P O R T I N G ;  J U S T

S O C I A L
C O M M U N I T I E S &

G E N E R A L  A D V I C E

I M M E D I A T E

V A R I E S

 T I M E L I N E
O U T L I N E D

H E R E

 < 1  W E E K

V A R I E S

D
E

P
A

R
T

M
E

N
T

Dealing with Harassment

U S E  T H E  B I A S
R E P O R T I N G  T O O L

C A L L  S A F E
C A M P U S

T A L K  T O  T H E
O M B U D

S U B M I T  A
R E P O R T

R E P O R T
R E V I E W E D  B Y

C O M M I T T E E

 C O M M I T T E E
L O G S  I N C I D E N T  &
R E S P O N D S  I N  2 - 4

D A Y S

C A L L  T H E
H O T L I N E

2 0 6 - 6 8 5 - 7 2 3 3
A V A I L  2 4 / 7

S P E A K  W I T H  A
T R A I N E D

P R O F E S S I O N A L

L E A V E  W I T H  A
S A F E T Y  P L A N

D E C I D E  I F
Y O U  N E E D

M E D I A T I O N

S C H E D U L E  A N
A P P O I N T M E N T

W I T H  I M P A R T I A L
M E D I A T O R

D E V E L O P  A
M E D I A T I O N

P L A N

T A L K  T O  T H E
U N I O N

M E C H - E  D I V E R S I T Y
&  O U T R E A C H
C O M M I T T E E

I S  Y O U R  I S S U E
P R O T E C T E D  B Y

U N I O N
A G R E E M E N T ?

C O N T A C T  T H E
U N I O N  O R  Y O U R

S T U D E N T  R E P

Y O U  M A Y  H A V E  A
U N I O N - F A C I L I T A T E D

H E A R I N G

I S  Y O U R
I S S U E  M E C H - E

S P E C I F I C ?

F I N D  A  S P E C I F I C
M E M B E R  O R  E M A I L
T H E   C O M M I T T E E  

R E C E I V E  A
R E S P O N S E  F R O M

S O M E O N E  Y O U
K N O W

J U S T  N E E D
S U P P O R T ? S W E

G O - M A P

Q  C E N T E R D S OM E G A

TO REPORT AN
INCIDENT

FOR IMMEDIATE
ASSISTANCE

FOR IMPARTIAL
MEDIATION

FOR WORK-
RELATED ISSUES

FOR MECH-E-
SPECIFIC ISSUES

FIND YOUR PEOPLE,
BUILD YOUR
NETWORK,  
GET HELP

H A L L  
H E A L T H

A D V I S I N G C O U N S E L I N G

A N O N Y M O U S
T Y P E  O F

H A R R A S S M E N T
T I M E  T O

A S S I S T A N C E

U
N

IV
E

R
S

IT
Y

MECHEDO@UW.EDU

F I R S T  S T E P S R E S P O N S E

T A L K  T O  A N
E N G I N E E R I N G
A D V O C A T E R E V I E W

A D V O C A T E S  
S U B M I T  A

C O N T A C T  F O R M

R E C E I V E  A D V I C E
F R O M  A D V O C A T E S
O N  H O W  T O  M O V E

F O R W A R D
FOR ADVICE ON HOW
TO PROCEED

N O T
A N O N Y M O U S

A L L  I N C I D E N T S  B I G
O R  S M A L L ;  B I A S -

R E L A T E D
< 1  W E E K

C
O

L
L

E
G

E
B i a s  i n c i d e n t :  d iscr iminat ion or  harassment  based on
percept ion of  ident ity  (eg race ,  gender ,  re l ig ion,  abi l i ty ) .
I t  doesn't  need to  be a  hate  cr ime to  be a  bias  incident .   

H a r a s s m e n t :  systematic/cont inued unwanted and
annoying act ions  of  one party ,  including threats  and
demands .    
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https://www.uaw4121.org/member-center-2/know-your-rights/contract/#article8
https://report.bias.washington.edu/submit?_ga=2.101824321.1333861381.1604956199-534065941.1576273110
https://www.washington.edu/bias/
https://www.washington.edu/safecampus/what-to-expect/
https://www.washington.edu/ombud/schedule-an-appointment/
https://www.washington.edu/ombud/welcome/staffbios/
http://www.uaw4121.org/member-center-2/know-your-rights/contract/
https://www.uaw4121.org/member-center-2/know-your-rights/what-do-i-do-if-i-have-a-problem/
https://www.me.washington.edu/about/diversity#committee
https://www.me.washington.edu/about/diversity#committee
https://sweuw.org/
https://grad.uw.edu/equity-inclusion-and-diversity/go-map/
http://depts.washington.edu/qcenter/wordpress/
https://hr.uw.edu/dso/
https://www.me.washington.edu/gsa
https://wellbeing.uw.edu/topic/mental-health/
https://wellbeing.uw.edu/topic/mental-health/
https://wellbeing.uw.edu/topic/mental-health/
https://app.acuityscheduling.com/schedule.php?owner=13124442
https://www.washington.edu/counseling/
https://www.engr.washington.edu/bias
https://www.engr.washington.edu/bias/contact-advocate-form
https://www.washington.edu/compliance/uciro/
https://www.washington.edu/compliance/tixio/
https://www.washington.edu/titleix/about-title-ix/the-office-of-the-title-ix-coordinator/
https://www.washington.edu/compliance/uciro/location/

